Starting a Conversation about Neurodiversity and Intersectionality

Top tips to create conversation in a thoughtful and inclusive way
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Discuss. cultural differences in how Start with curiosity, not assumptions.
neurodiversity is viewed. Consider: “How do Approach the conversation with a learning
different cultures talk about neurodivergence? Are mindset. Ask open-ended questions rather
some cultures more accepting than others, and than making assumptions about someone'’s
what impact does this have on those who are less experiences.
accepting?” Reflections on how different cultures
view neurodivergence allow for conversations \. J
about stigma and access to support systems.
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Don’t rely on someone else to educate
you. Get familiar with terms associated
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Acknowledge the ‘diversity’ within neurodiversity. with “neurodiversity” or "intersectionality”.
There is plenty of open access learning

Recognise that neurodivergence is not just about the i ) - e

experiences of autistic, ADHD, dyslexic and dyspraxic people available, along with glossaries, definitions
but about how these experiences vary widely dependent on and documented shared lived experiences
other intra-personal and interpersonal factors such as co- L to assist in building understanding.
occurring physical or mental health conditions, race,

J
ethnicity, gender, socio-economic status, and other forms of
disadvantage and / or privilege. n n
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_ Talk about barriers to diagnosis. Highlight that people
Crecsed assigned female at birth, people of colour, those from
puddle minoritised ethnic communities, nonbinary, and gender

diverse people are often misdiagnosed or diagnhosed later
Understanding Minds in life, impacting their access to support.
of All Kinds . \




O \ &

Recognise systemic barriers. Discuss
how workplaces, schools, and social
structures often cater to neurotypical,
heteronormative and ethnocentric
norms and how these systems impact
neurodivergent people from
minoritised communities and identities \
differently based on those intersecting

identities.
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Encourage active listening in relation to
/N diverse experiences. Develop psychologically
safe spaces for others to share their perspectives
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Review representation. Ask about your workplaces anf,j _e’>,<|oer|ences W|thoutJudgm§nt or the need
to “fix” or change anyone. When it comes to

and spaces. How canwe uplift neurodwgrgent intersectionality, there is very little to “fix" or
people into leadership roles, rather than just chanae. it is simoly who vou arel
supporting them as workers or colleagues?” Cultural \ g¢, Pl Y ' y

change will only occur when intersectional diversity

is embedded at a higher level.
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¢ Engage with resources for further learning. Educate yourself

with books, articles, podcasts, or organisations that explore
(—w different aspects of neurodiversity and intersectionality in depth.

Centre voices of minoritised neurodivergent
people. If you're not neurodivergent, amplify
voices from the community rather than
speaking for them. Include the voices of
neurodivergent people from minoritised
communities and identities to honour them.

Need help? — e There are plenty of advocates out there who are willing to share

Scan the %’;ﬁ’;ﬁ_@ their knowledge and experience for all to learn from. Scan this QR

QR code to zfziAT[E code to access those resources.
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