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Neurodiversity in the Workplace: Top Tips for Occupational Health

1
Encourage early
intervention and referral.
Doing so reduces stress,
sickness and absence
and creates a healthier
workforce.   

Be explicit with the client about the
reason for referral. Sharing a ‘what to
expect guide ‘ can help employees prepare
for the appointment. Stating expectations
makes the process more comfortable.

2

Identify and involve all key
stakeholders and adopt a multidisciplinary
approach. Involving line managers, HR and
Health & Safety, is more beneficial and
improves outcomes. 

3

Allow extra time for occupational health
assessments. Individuals may need longer to
process any questions and time to think about
their responses. Permit them to review their
answers before finalising reports so that
information is detailed and correct. 

4

Adapt communication methods and format of reports;
be clear and concise with any verbal communication and
ensure that written reports are neuroinclusive. Using a
sans-serif font, increased text sizes and 1.5 line spacing
allows easier readability.   

5

Is your organisation disclosure ready?
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7

Consider all aspects of
the environment; bright
lighting, excessive noise,
smells, and incorrect
temperature can have
hugely negative impact
for those with sensory
challenges. 

Provide recommendations that employers
and employees can implement.
Adjustment suggestions should be clear,
specific, and reviewed regularly to
ensure they are well-implemented and
achieving the required level of support.

6

Provide resources that employers and
employees can utilise. Specialist
organisations share useful resources online
- these can be invaluable in increasing
understanding and being able to offer
support. 

9

Be prepared to have the real conversation.
Asking open ended questions ‘what
challenges are you experiencing?’ or ‘are
there any adjustments you feel would help
you?’ allows space for disclosure.  

8

Know your limitations and refer to specialists when required.
Creased Puddle can support individual employees as well as
employers, with Training, specialist Workplace Needs
Assessments,  Coaching, Consultancy and more. 

10

Help
Need help?
Scan the
QR code to
get in
touch.


